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Code No. 104
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ANTI-BULLYING/HARASSMENT POLICY

The school or school district will promptly and reasonably investigate allegations of bullying or harassment.
The Middle School Principat or designee will be responsible for handling all complaints by students
alleging bullying or harassment. The Middle School Principal or desigriee will be responsible for handling
all complaints by employees alleging bullying or harassment.

It also is the responsibility of the superintendent, in conjunction with the investigator and principals, to
develop procedures regarding this policy: The superintendent also is responsible for organizing training
programs for students, school officials, faculty, staff, and volunteers who have direct contact with students.
The training will include how to recognize harassment and what to do in casc a student is harassed. It will
also include proven effective harassment prevention strategies. The superintendent will also develop a
process for evaluating the effectiveness of the policy in reducing bullying and harassment in the board.

The board will annually publish this policy. The policy may be publicized by the following means:
e Inclusion in the student handbook,
o Inclusion in the employee handbook
e Inclusion in the registration materials
e Inclusion on the school or school district’s web site,

s (other) - !
and a copy shall be made to any person at the central administrative office at 104%2 S. Fillmore, Osceola, IA

50213,

20 U.S.C. §§ 1221-12341 (2004).

29 U.S.C. § 794 (1994).

42 U.S.C. §§ 2000d-2000d-7 (2004).

42 U.S.C. §§ 12001 et seq. (2004).

Senate File 61, 1™ Regular Scssion, 82™ General Assembly, (2007).
Iowa Code §§ 216.9; 280.3 (2007).

281 LA.C. 12.3(6).

Morse v. Frederick, 127 S, Ct. 2618 (2007)

Legal References:

Cross References: 502 Student Rights and Respousibilities
503 Student Discipline
506 Student Records

Code No. 1[04 E1

ANTI-BULLYING/HARASSMENT COMPLAINT FORM

Name of complainant: __

Position of complainant:
Name of student or
Employee target:

Date of complaint:

Time of complaint:

Name of alleged harasser or bully:

Date and place of incident
or incidents:

Nature of Discrimination or Harassment Alleged (Check all that apply)

o Age _ Physical Attribute
Disability Political Betief _
"7 Familial Status ~ Race/Color B
Marital Status Religion/Creed B

National Origin/Ethnic
Background/ancestry

Sex

~ Sexual Orientation

_ Socio-economic Background
_ Other — Please Specifv:

Description of misconduct:

Lvidence of harassment or bullying,

Any other information:
I agree that all of the information on
Signature:

Date:
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ANTI-BULLYING/HARASSMENT INVESTIGATI DN PROCEDURLS

Individuals who feet that they have been harassed should:

e  Communicate to the harasser that the individual expects the bzhavior to stop, if the individual is
comfortable doing so. If the individual wants assistance comraunicating with the harasser, the
individual should ask a teacher, counselor or principal to help.

. If the harassment does not stop, or the individual does not fee' comfortable confronting the
harasser, the individual should:

-~ tell a teacher, counselor or principal; and
-~ write down exactly what happened, keep a copy and give another copy to the teacher,
counselor or principal including;
what, when and wherc it happened;
who was involved;
exactly what was said or what the harasser did;
wilnesses to the harassment;
what the student satd or did, either at the time or later;
how the student felt; and
how the harasser responded.

00 00O0O0OC

COMPLAINT PROCEDURL

An individual who believes that the individual has been harassed or bullicd will notify the Middle School
Principal, the designated investigator. The alternate investigator is the Elementary Principal. The -
investigator may request that the individual complete the Harassment/Bullying Complaint form and turn
over evidence of the harassment, including, but not limited to, letters, tapes, or pictures. The complainant
shall be given a copy of the completed complaint form. Information rezeived during the investigation is
kept confidential to the extent possible.

The investigator, with the approval of the principal, or the principal has the aathority to i
investigation in the absence of a written complaint.

INVESTIGATION PROCEDURE

The investigator will reasonably and promptly commence the vestigation upon receipt of the complaint.
The investigator will interview the complainant and the alleged harasser. The alleged harasser may file a
written statement in response to the complaint. The investigator may also interview witnesses as deemed
appropriate.

and conclusions as to cach

Upon completion of the investigation, the investigator will make written findir
allegation of harassment and report the findings and conclusions to the principal. The investigator will
provide a copy of the findings of the investigation to the principal.

Code No. 104.R1
Page 2 of 2

ANTI-BULLYING/ HARASSMENT INVESTIGATION PROCEDURES

RESOLUTION OF THE COMPLAINT

Foltowing receipt of the invesiigator's report, the principal may investigate further, if deemed necessary, and
make a determination of any anpropriate additional steps which may include discipline.

Prior to the determination of the appropriate remedial action, the principal may, at the principal's discretion,
interview the complainant anc the alleged harasser. The principal will file a written report closing the case
and documenting any disciplirary action taken or any other action taken in response to the complaint. The
complainant, the alleged harasser and the investigator will receive notice as to the conclusion of the
investigation. The principal will maintain a log of information necessary to comply with Towa Department

of Education reporting procedures.

POINTS TO REMEMBER IN THE INVESTIGATION
e Fvidence uncovered in the investigation is confidential.
» Complaints must be ‘aken sceriously and investigated.

» No retaliation will be taken against individuals involved in the investigation process.
e Retaliators will be disciplined up to and including suspension and expulsion.

CONFLICTS

If the investigator is a witness to the incident, the alternate investigator shall investigate.



