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ANTI-BULLYING HARASSMENT POLICY

Harassment and bullying of students and employees are against federal, state and Jocal policy, and are not toler-
ated by the board. The board is committed to providing all students with a safe and civil school environment in
which all members of the school community are treated with dignity and respect. To that end, the board has in
place policies, procedures, and practices that are designed to reduce and eliminate bullying and harassment as well
as processes and procedures to deal with incidents of bullying and harassment. Bullying and harassment of stu-
ents by students, school employees, and volunteers who have direct contact with students will not be tolerated in
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The board prohibits harassment, bullying, hazing, or any other victimization, of students, based on any of the fol-
lowing actual or perceived traits or characteristics, including but not limited to, age, color, creed, national origin,
race, religion, marital status, sex, sexual orientation, gender identity, physical attributes, physical or mental ability
or disability, ancestry, political party preference, political belief, socioeconomic status, or familial status. Har-
assment against employees based upon race, color, creed, sex, sexual orientation, national origin, religion, age or
disability is also prohibited.

This policy is in effect while students or employees are on property within the jurisdiction of the board; while on
school-owned or schocl-operated vehicles; while artending or engaged in school-sponsored activities; and while
away from school grounds if the misconduct directly affects the good order, efficient management and welfare of
the school or school district.

If, after an investigation, a student is found o be in viclation of this policy, the student shall be disciplined by ap-
propriate measures up to, and including, suspension and expulsion. If after an investigation a school employee is
found to be in violation of this policy, the employee shall be disciplined by appropriate measures up to, and in-
cluding, termination. If after an investigation a school volunteer is found to be in violation of this policy, the vol-
unteer shall be subject to appropriate measures up to, and including, exclusion from school grounds. “Volunteer”
means an individual who has regular, significant contact with students.
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one or mere of the following conditions:

o Places the student in reasonable fear of harm to the student’s person or property;

s Has a substantially detrimental effect on the student’s physical or mental health;

o Has the effect of substantially interfering with the student’s academic perforinance; or

e Has the effect of substantially interfering with the student’s ability to participate in or benefit from the
services, activities, or privileges provided by a school.

“Electronic™ means any communication involving the transmission of information by wire, radio, optical cable,
clectromagnetic, or other similar means. “Electronic™ includes but is not limited to communication via electronic

mzil, internet-based communications, pager service, cell phones, electronic text messaging or similar technologies.
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ANTI-BULLYING/HARASSMENT POLICY
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The school or school district will promptly and reasonably investigate allegations of bullying or harassment. The
[state the title of the investigator] or designee will be responsible for handling all complaints by students alleging
bullying or harassment. The [state the title of the investigator] or designee will be responsible for handling all

complaints by employees alleging bullying or harassment.

atshzmszmomameom oTehzsomadinraodest o confuzction with Tie investigetor end prineipels, o develop
-siadvres seganding This oolicy. [UPTIONAL, BUT STRONGLY SUGGESTED THATIT BE INCLUDED
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AND FOLLOWED:] The superintendent also is responsible for organizing training programs for students, school
officials, faculty, staff, and volunteers who have direct contact with students. The training will include how to
recognize harassment and what to do in case a student is harassed. It will also include proven effective harassment
prevention strategies. The superintendent will also develop a process for evaluating the effectiveness of the policy
in reducing bullying and harassment in the board. The superintendent shall report to the board on the progress of

reducing bullying and harassment in the board.

The board will annually publish this policy. The policy may be publicized by the following means:
o Inclusion in the student handbook,
e Inclusion in the employee handbook
¢ Inclusion in the registration materials
e Inclusion on the school or school district’s web sits,

e (other) ,
and a copy shall be made to any person at the central administrative office at (street address).

1-1234i (2004).
1994).

Legal References: 20U.S.C. §§ 12
29 U.S.C.§ 794
42 U.S.C. §§ 2000d-2000d-7 (2004).
42 U.S.C. §§ 12001 er. seq. (2004).

Senate File 61, 1 Regular Session, 82 General Assembly, (2007).
Towa Code §§ 216.9; 280.3 (2007).

281 1.A.C 12.3(6).
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ANTI-BULLYINGHARASSMENT INVESTIGATION PROCEDURES
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Individuals who feel that they havs been harassad shoul

» Communiceate to the haresser that the individual expects the behavior to stop, if the individual is com-
fortable deing so. If'the individual wants assistence commiunicating with the harasser, the individual
culd ask a teacher, counselor or principel 1o help

0
he hzrassment does n
individual should:
-- tell a teacher, counselor or principal; and
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COMPLAINT PROCEDURE

An ndivicduzl wh

The mvestigator, with the apprevel of the prineipal, or the principel has the authority 1o initizte an investigation in

Upon completi vestigator will meke written fin
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gation of herass g E.]d conclusions to the rincipal.
copy of Lhe findings of the investigation to the principal.
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ANTI-BULLYING/ HARASSMENT INVESTIGATION PROCEDURES

RESOLUTION OF THE COMPLAINT

Following receipt of the investigator's report, the principal may investigate further, if deemed necessary, and
make a determination of any appropriate additicnal steps which may include discipline.

: v, 2t The principal’s discretion, mter-
ViEW 12 principal wil fie a written report closing the case and docu-
menting any disciplinary action tzken or any other action taken in response to the complaint. The complainant,

the alleged harasser and the investigator will receive notice as to the conclusion of the investigation. The princi-
pal will maintain a log of information necessary to comply with Iowa Department of Education reporting proce-

dures.

POINTS TO REMEMBER IN THE INVESTIGATION
» Evidence uncovered in the investigation is confidential.
e Complaints must be taken seriously and investigated.

» No retaliation will be taken against individuals involved in the investigation process.
o Retaliators will be disciplined up to and including suspension and expulsion.

CONFLICTS

If the investigator is a witness to the incident, the alternate investigator shall investigate.
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ANTI-BULLYING HARASSMENT COMPLAINT FORM

Name of complainant:
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ANTI-BULLYING/HARASSMENT WITNESS DISCLOSURE FORM

Name of witmess:

Position of witness:

Date of testimony, interview:

Any other information:

CEZTES AT EL II LIS INIoTmaln lntois oz asourzie and wasto The beEsiormy xacwlsige,
Signature:
Date: / /
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